




The ultimate parent company of KBR, which is KBR, Inc., is listed on the NYSE and is 
headquartered in Houston, Texas. KBR operates several wholly owned subsidiaries including 
Kellogg Brown & Root Limited ("KBRL'), which is based in Leatherhead, UK. 

OUR SUPPLY CHAIN 

KBR worked with over 7,100 - vendors/suppliers globally in 2025. 

KBR, through its subsidiaries and joint ventures, provides direct and indirect engagement to its 
customers of labour, goods, and services. KBR's indirect engagement consists of KBR 
subcontractors providing the labour, goods, and services to KBR and/or their customers. 

KBR has a wide variety of global supply chains that are dependent on the type of project, KBR's 
role in the project, and the project's geographic location. KBR takes a risk-based approach to 
assessing human rights vulnerabilities in its supply chain, both during the onboarding process 
and throughout the project cycle. Certain subcontractors and lower tier subcontractors in high­
risk countries are the focus of enhanced due diligence efforts to mitigate risks regarding human 
rights abuses. 

The treatment of foreign and/or low-skilled employees working for KBR subcontractors in host 
countries is a particular area of focus for KBR and is addressed through its Combatting 
Trafficking in Persons (CTIPS) and Modern Slavery Act (MSA) programmes. 

OUR ACTIONS 

• KBR acknowledges its corporate responsibility to respect human rights as delineated in
the United Nations Guiding Principles on Business and Human Rights. KBR has adopted
Human Rights as part of its Governance Corporate Pillar in its sustainability platform. KBR
further recognises that modern slavery is a heinous crime that affects communities and
individuals across the globe.

• KBR has existing policies and procedures in relation to Human Rights that include 
acknowledgement of the principles contained in the United Nations Universal Declaration of 
Human Rights. KB R's Global Human_ Rights .Poli.c�. updated in 2025, sets forth the 
commitment to ensure its operations and supply chain are free from modern slavery, 
human trafficking and forced labour, and its commitment that the Company, its 
subsidiaries, its employees, suppliers, and its partners will comply with all applicable laws. 
Our human rights vulnerabilities are assessed at the board level and form part of our 
Enterprise Risk Management process.

• KBR is committed to the fair treatment and protection of migrant workers in accordance 
with the Dhaka Principles tor Migration with Dignity. Furthermore, KBR expects its 
subcontractors, suppliers and business partners to enact and enforce similar migrant 
worker policies and protections.

https://www.kbr.com/document/Global-Human-Rights-Policy


• KB R's .c.ode....oLB.u.sine..s.s CJmducU.KBR recognises promoting human rights as its corporate 

responsibility and expects and requires all of its employees to adhere to the Code of 

Business Conduct. All employees are required to complete annual ethics training, which 

includes training regarding human rights. 

• KBR has established an ethics hotline, where employees and others con report suspected

inappropriate or unethical behaviour or human rights abuses, misconduct or violations of

our Code of Business Conduct. KBR engages a third-party vendor to manage the ethics

hotline, which permits reporters to maintain their anonymity.

• KBR's legal department, through its Business Integrity Team, promptly and thoroughly

investigates any report that may indicate human rights violations and contacts the

appropriate authorities when necessary.

• KBR's Sustainable Supply Chain Charter aligns suppliers' sustainability performance with

the international guidance standard, ISO 20400, setting out the standards and goals to be

adopted in the procurement of all goods, services and materials across all KBR activities.

This includes commitments in respect of human rights, labour rights and fair operating

practices that applies to KBR's Sustainable Procurement Policy and its Supplier Code of

Conduct. The Charter is supported by annual sample desktop audits across non-US

suppliers, ensuring KBR maintains visibility of its supply chains' ethical procurement

practices and actions to address the risks of modern slavery.

• KBR's Supplier Code of Conduct, revised in 2025, reinforces KB R's zero tolerance for child

or forced labour and trafficking in persons and requires suppliers to fully comply with these

principles.

• KBR has developed digital tools to support supply chain interviews, audits and

inspections, with a detailed modern slavery audit guide for staff to use when conducting

in-person CTI PS interviews.

• KBR conducts CTI PS/MSA audits/inspections ot certain key subcontractors that include

interviews and surveys of subcontractor employees, housing inspections, and prevailing

wage reviews.

• KBR conducts restricted party screening on subcontractors and vendors to ensure KBR is

not doing business with any entities that ore flogged for designated human rights abuses

or subject to other watch lists/sanctions.

• In 2025, 47 selected 'Tier 1' suppliers working with KBR completed KBR's Awareness

training on combotting Modern Slavery. KBR has offered modern slavery training across

its non-US businesses since 2021.

• A desktop audit was conducted on 42 suppliers and subcontractors who specifically work

with KBR in Tier 1, Tier 2, Tier 2 Watch list, Tier 3 and Special Cose countries (according to

the US Department of State).

• During 2025 KBR conducted - a further 16 full in-person interviews at project sites in seven

countries across Europe, the Middle East and Africa. Interviews were carried out at all

different levels of the workforce from site management to chefs and cleaners. The

outcome of these site audits has ensured that KBR's overseas suppliers are compliant with

https://www.kbr.com/who-we-are/our-company/code-business-conduct





